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I. Visa Categories 

A. Visitor and Tourist Visa 
This visa is given generally, to the citizen of a
foreign country who wishes to enter to the
territory of Guatemala for recreational, scientific,
cultural, sports or academic purposes.  
 
The stay in Guatemala can be up to 90 days
(term that can be extended for a single time, for
the same period of days). 
 
During the stay in the Guatemalan territory,
tourists or visitors can’t work or establish
themselves commercially. 
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All the foreign people that enter to Guatemala for
tourism, visit, business, employment, study and
exchange, and immigration, etc., are able to do it,
under the following migratory categories:  
 
 
 
 

The present article seeks to provide a legal guidance on
different labor and migratory requirements that expatriates of
companies in Guatemala must accomplished, to reside legally
and to carry out their labor activities in the country. 

A. Visitor and Tourist Visa 
B. Business Visa 
C. Temporary Resident Visa 
D. Permanent Resident Visa 
E. Permanent Rentier Resident Visa 
F. Permanent Pensioned Resident Visa 

Legal basis: Article 74, Migratory Code (Decree
44-2016) 

B. Business Visa 

This type of visa is issued to foreigners who travel
to Guatemala for business reasons, individually or
in representation of foreign companies. Its given for
180 days, period that may be extended only once.  
   

The documents require to obtain the business visa
are the followings:  
 
1. One application form, completed  
 
2. Valid passport plus one photocopy legalized by
a Guatemalan Notary; and 
 
3. Record of the applicant’s labor activity and on
the inscription of the company in which the
applicant works. 
 
(Present the file in a folder aqua and number all
the pages) 
• This visa category is still granted in light of previous legislation.  

 1.This classification for visas exemption and mandatory requirements to enter national territory has been changing depending on the
national interest, regarding to undersigned bilateral and multilateral agreements, according to the Migration Policy in Guatemala and
the policies in Central America.

Due to the exemptions and obligations that tourist or
traveling visas, and business visas, tend to entail, the
Ministry of Foreign Affairs proceeds to classify the
countries in the following categories:    :  

E.g.:  Western and Eastern European countries,
United States, Uruguay, Brazil, Argentina, Belize,
Colombia, Central American countries, Peru,
Singapore, South Africa, Dominican Republic,
Mexico, Paraguay, the Republic of Korea (South
Korea), Republic of China (Taiwan), among others. 

 

Category “A”: Visa Exempt 

 

 

 

 

 

 

 

Category “B”: Consular Visa or Visa without consultants 

E.g.:  Bolivia, Ecuador, Philippines, India, Equatorial
Guinea, Guinea, Guinea Bissau, Jamaica, etc.  
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Category “C”: Consulted Visa 

• Check this list: //www.minex.gob.gt/Visor_Pagina.aspx?PaginaID=22 
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E.g.: China, People's Republic, Venezuela, Cuba,
Korea, Democratic People's Republic of (North
Korea), among others. 

Legal basis: article 73, Migration Code (Decree 44-
2016) 

C. Temporary Resident Visa 

The temporary residents are the foreigners who
are authorized by the Guatemalan Immigration
Central Office to stay in Guatemala, in order to
engage in legal activity on a temporary period.  
The applicants of this visa, can be: 
 
1. Migrant workers 
 
2. Students 
 
3. Sportsmen and artists 
 
4. Investors 
 
5. Intellectuals, researchers and scientists 
 
6. Religious or religious ministers. 

For migrant workers who have been authorized to
stay in the country to labor under the
dependence and direction of an employer, may
apply for temporary residence for a period of one
to five years (can be extended for a single time,
for the same period of days). Also, the foreigners
who invest in the country, and people engaged in
scientific research and academic activities will be
authorized for a period no longer of five years
(which may be extendable for just time). 
 
Applicants can present the application and
supporting documents at the Guatemalan
Immigration Central Office, and must provide: 

1. One resident visa application form, completed
and signed; 
 
2. Valid passport plus one photocopy, legalized by
Guatemalan Notary; 
 
3. A certification of validity of your passport issued
by the embassy or consulate of your home
country or authorized by Guatemalan authorities; 
 
4. A clean criminal record from your previous
country of residence during the last 5 years,
issued by the authorized authority ; 
 

5. Certification of migratory movement; and 
 
6. Guatemalan guarantor which can be either an
individual person, company or an international
organization. 
 
 
(Present file in red folder, and number the pages.) 

Legal basis: Article 76, Migration Code (Decree 44-
2016) 

D. Permanent Resident Visa 

Permanent residents are those foreigners who are
authorized by the Guatemalan Immigration Central
Office to acquire domicile in Guatemala.  
 
The applicants that are entitled to a permanent
residence permit are:   
 
1. The temporary residents for a period equal to or
greater than five years;  
 
2. Those who are married or married in fact for one or
more years with a Guatemalan; 
 
3. Within the degrees prescribed by law, the relatives of
a Guatemalan national who were born with/have
another nationality; 
 
4. Those central Americans who have been temporary
residents in the country for a period of one year; and 
 
5. The rentiers or pensioners: those that have been
authorized to reside in the country and who have legal
permanent income from abroad   

 
The requirements for permanent residence visa, are
the followings:  
 
1. One resident visa application form, completed and
signed;  
 
2. Valid passport plus one photocopy legalized by
Guatemalan Notary;  
 
3. A certification of validity of your passport issued by
the embassy or consulate of your home country or
authorized by Guatemalan authorities; 
 
4. A clean criminal record from your previous country
of residence during the last 5 years, issued by the
authorized authority; and 
 
5. Resolution that accredits the applicant as a
temporary resident in a simple copy (when
applicable). 
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6. Guatemalan guarantor that may be a company,
individual or international institution. 
 
(Present the file with an orange folder and all the
pages). 
 

E.  Permanent rentier/pensioned
resident visa 
 
Permanent residents who are pensioners or rentiers,
in addition to complying with the requirements, must
check documentary –apostilled– that they receive a
monthly pension / rent of one thousand dollars ($
1,000.00) or more; and for each dependent to credit
an additional income of two hundred dollars ($
200.00). 
 
In the case that the income received is in other
currency, must attach a conversion of the currency to
the US dollar, issued by any bank of the national
system. 
. 

II.  Labor Considerations 

People of foreign nationality who legally enter
Guatemalan territory need previous authorization
from the Labor and Social Security Ministry, to work
in a dependent relationship in the private sector.  
 
In case, of not having the authority’s permission, the
employer can incur in an infraction and, thus, in
potential penal/criminal consequences.  
 
This authorization is valid for one year, renewable
annually.  
 
The procedure for authorization of work permits for
foreigners will be carried out before the General
Directorate of Employment, submitting with the
following requirements: 
 
1. Written request addressed to the General
Directorate of Employment, signed by the legal
representative of the company (employer); 
 
2. Photocopy of the passport legalized by a
Guatemalan Notary; 
If the temporary residence stamp is not yet in the
passport, must be presented to the Guatemalan
Immigration Central Office a legalized copy of the
immigration status (application for residency filed). 
 
3. The company’s legal Representative Appointment.; 
 
4. Notary deed where the company is responsible for
the conduct of the foreigner it is about to hire; 
 
 

5. A certification extended by an authorized
accountant, stating the total number of national and
foreign workers who labor in the company, including
the salaries that correspond to each one, with their
respective percentages, all in accordance with the
book of Authorized salaries; 
 
6. A photocopy legalized by a Guatemalan Notary of
the appointment of the foreigner's position (which only
applies to senior officials, such as: Administrators,
General Managers, among others); 
 
7. Affidavit or document with legalized signature,
stating that the foreigner to hire speaks, understands,
reads and writes the Spanish language (this
requirement is needed only when the foreigner comes
from a country whose official language is not Spanish); 
   
8. Written statement of the employer, setting a
compromise to provide training to Guatemalan
personnel, which is to be done by means of paying the
fee required by the Dirección General de Capacitación
y Formación Profesional for the applications to acquire
a work permit, and presenting a photocopy of the
record containing said payment (Currently, Q.3,
000.00). 
 
Furthermore, the Guatemalan labor laws require
quantitative and salary percentages that employers
must observe: 90% of the workers must be
Guatemalan; and 85% of the total wages must be
earned by Guatemalan workers. 
 
 
 
 

Legal basis: Article 13, Labor Code (Decree 1441); Article 16
(Decree 9-98); Article 5 and 11 Governmental Agreement
528-2003; and Article 107, Migratory Law (Decree 95-98). 
  

III.  TAX CONSIDERATIONS 

A Guatemalan source of income is all those provided by
persons in a dependency relationship whose work is
paid by another resident in Guatemala, or a permanent
establishment or agency International operating in
Guatemala.  
 
In Tax matters the individual person who remains in the
national territory more than one hundred and eighty-
three (183) days during the calendar year is considered
a resident, even if it is not continuously. 
 
In Guatemala, the income tax (Impuesto Sobre la Renta)
charges all the income obtained by national or foreign
individuals, entities or companies that are resident or
not in the country, for which this tax is generated every
time income is produced and revenue is obtained in
Guatemalan territory. Thus, it is necessary to firstly
determine if the income was originated in national
territory; then, if it derives from a resident or non-
resident of the country.  



4

IV. Migratory and Labor
Administrative Procedures
Delay. 

Standing taxable
income  

Fixed amount  Tax rate:  

Q 0.01 to Q.
300,000.00

Q.0.00 
5% on taxable
income

Q.300,000.01
or more

Q.15,000.00  
7% on the  surplus
of Q300,000.00

Correspondingly, the salary of the expatriated wage earner
shall be levied in one of the following manners: 
 
Indeed, the first thing to determine is whether the income
originated in the territory of Guatemala, then whether it is
resident or non-resident. Depending on this, the salaries of
the expatriate wage earner shall be taxed in one of the
following forms:  
 
A. The system of taxation applicable to income in relation
to dependence, is the following   : 
 

Legal basis: Articles 4, 6, 72, 73 and 104 Income Tax
Law –Ley de Actualización Tributaria– (Decree 10-
2012) 

Applicants should be informed that although the
paperwork seems simple, to obtain the different type
of visas, it is subject to the actions of agents of the
public administration, the deadlines of the migratory
administrative procedures vary depending on the
volume and burden of the government offices.  
 

2 It must be observed that the taxable income is the difference of the net income (gross income – employment benefits (e.g.: bonus
recognized in law) and deductible tax (e.g.: minimum required to live Q. 48,000.00; social security; life insurance premiums; grants
provided to the State, Universities, cultural and scientific entities)  
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In other words, if the taxable income is from Q 0.01 to Q.
300,000.00, it will be applied a tax rate of 5%.  While, if
the taxable income is from Q. 300,000.01or more, a fixed
amount of Q15, 000.00 and, on the surplus of Q.
3,000,000.00, must be paid a tax rate of 7%. 
 
B. In the case that the foreign worker labor in
Guatemalan territory, and is not a resident, the employer
must retain on their gross income 15%. 

In practice, it takes about 2 to 6 months to obtain a
temporary or permanent residence, and for a business
visa your procedure can last from 2 to 4 month. In
Addition, work permit process could be delay from one
month and a half to four months. 
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Disclaimer: While every effort has been
made to ensure the accuracy of this
publication, it is not intended to provide
legal advice as individual situations will
differ and should be discussed with an
expert and/or lawyer. 
 


